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When | grow up ...

From Career Expectations and Aspirations of Canadian Schoolchildren

-"I'D LIKE TO BECOME A BuUS DRIVER WHEN I GROW UP..
BUT IF I CAN'T I WANT TO BE THE QUEEN."
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askWITT — Exploring Opportunities and
Career Paths

Saskatchewan Women in Trades & Technology - Two
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3 Key Principles of WITT Career
Exploration & Training

e Role Models are essential to
presentation

e Skills practice / tool use

e Career information appropriate to age
and sex
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Centre for Workplace Skills: Promising Practices
http://www.workplaceskills.ca/promisingpractices

Women'’s Stages to Working in Trades, Technology
and Science Occupations

Exploring Opportunities
and Career Paths

Preparing and Bridging
Women to Work

Promoting Workplace
Retention for Women

Working in Trades, Technology B and Science Occupations




SaskWITT — Preparing & Bridgin
Women to Work
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Promoting Workplace Retention for Women with
WINnSETT —www.ccwestt.org

Welcoming Women

into Science, Engineering,
Trades and Technology
Workplaces

WnsetT

»Checklist . Strategies
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